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In accordance with the University’s Non-Discrimination Statement and in 

furtherance of the University’s 

https://www.du.edu/equalopportunity/non-discrimination-statement
https://www.du.edu/sites/default/files/2024-09/EOIX%2013.10.010%20Discrimination%20and%20Harassment%20Effective%20080124.2.pdf


mailto:marti.mccaleb@du.edu
mailto:titleix@du.edu
http://www.du.edu/equalopportunity


https://www.du.edu/equalopportunity/reporting-resources
https://www.du.edu/health-and-counseling-center/
https://www.du.edu/health-and-counseling-center/
https://www.du.edu/health-and-counseling-center/cape/
https://www.du.edu/health-and-counseling-center/cape/
https://www.du.edu/health-and-counseling-center/cape/
https://www.du.edu/ombuds


https://www.du.edu/sites/default/files/2024-09/EOIXDiscriminationandHarassmentProcedures2024_2025.pdf
https://www.du.edu/sites/default/files/2024-09/EOIXDiscriminationandHarassmentProcedures2024_2025.pdf
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¶ Confidential Employees may provide information to 

students, faculty, and staff where appropriate about 

how to obtain necessary health services, including 

mental health services and survivor advocacy 

services at the University and in the local community. 

The University’s Sexual Assault Resources webpage 

provides detailed information about where students 

and employees may access such services. Students, 

faculty, and staff may also ask Confidential 

https://www.du.edu/sexual-assault
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=110
https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=110
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and law enforcement reporting options on the EOIX 

Reporting and Resources webpage.  

 

Although there is no time limit on reporting Prohibited 

Conduct to the University, the University encourages 

Complainants and other individuals to promptly report 

allegations of Prohibited Conduct as soon as reasonably 

possible after the event(s) occurred. Delays in reporting can 

prevent the University from gathering evidence sufficient to 

initiate an investigation or reach a determination of 

responsibility.  

 

 

https://www.du.edu/equalopportunity/reporting-resources
https://www.du.edu/equalopportunity/reporting-resources


https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=110
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Information disclosed to a Responsible Employee will be 

treated with discretion and shared only with University 

employees with a “need to know” (e.g., to assist in providing 

supportive measures to the Complainant, conduct a health 

and safety risk assessment, and/or as necessary pursuant to 

the EOIX Discrimination and Harassment Procedures).  

 

Disclosures made under the following circumstances are not 

subject to this Policy’s reporting requirements:  

(1) in the context of “Public Awareness Events” (e.g., 

“Take Back the Night,” candlelight vigils, protests, 

“survivor speak outs,” or other public fora in which 

students may disclose incidents of Prohibited 

Conduct), unless the disclosure indicates an 

imminent and serious threat to the health or safety 

of a Complainant, any students, employees, or 

other individuals;  

(2) during an individual’s participation as a subject in 

an Institutional Review Board-Approved human 

subjects protocol (“IRB Research”); or  

(3) to a Confidential Employee.  
 

E� 8QLYHUVLW\�$FWLRQV�)ROORZLQJ�5HFHLSW�RI�D�5HSRUW  

 

Upon receipt of a report of alleged Prohibited Conduct, the 

Associate Vice Chancellor for Equal Opportunity & Title 

IX/Title IX Coordinator or designee must promptly contact 

the Complainant to discuss the availability of supportive 

measures, consider the Complainant’s wishes with respect 

to supportive measures, inform the Complainant of the 

availability of supportive measures, and explain the 



https://cm.maxient.com/reportingform.php?UnivofDenver&layout_id=110
mailto:titleix@du.edu
https://www.du.edu/sites/default/files/2024-09/EOIX%2013.10.010%20Discrimination%20and%20Harassment%20Effective%20080124.2.pdf
https://www.du.edu/sites/default/files/2024-09/EOIX%2013.10.010%20Discrimination%20and%20Harassment%20Effective%20080124.2.pdf


https://www.du.edu/sites/default/files/2024-09/EOIX%2013.10.010%20Discrimination%20and%20Harassment%20Effective%20080124.2.pdf
https://www.du.edu/equalopportunity/policies-procedures
https://www.du.edu/equalopportunity/policies-procedures
https://studentaffairs.du.edu/student-rights-responsibilities/honor-code

